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Session 11
Activity 1

Activity 11-1 What’s New? 10-15 minutes

Activity 11-2 What Works, and
What Gets in the Way? 20-30 minutes

Activity 11-3 What I Value in a Partner 50-60 minutes

Activity 11-4 Relationship Dilemmas 50-60 minutes

Activity 11-5 How Well Do You Know
Your Partner? 50-60 minutes

Activity 11-6 Women Speak Out 70-90 minutes

Activity 11-7 Feedback/Wrap-up 10-15 minutes☞

Understanding
Male-Female
Relationships

☞

☞

☞

or

or

or

☞

☞

☞
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Key Concepts
■ A good male-female relationship involves two people who feel good

about themselves, care about each other, and are considerate of each
other’s feelings and needs. It takes a lot of time and energy to make a
relationship work.

■ As individuals, men and women have varied opinions about what they
desire in a friendship or a romantic relationship. In choosing a partner,
it is important to think about what you value in a relationship.

■ Men and women generally have different styles of communicating.
These styles sometimes conflict, making it hard for men and women to
understand each other unless they communicate honestly and openly
and can come to appreciate each other’s point of view.

■ Individuals bring all their past experiences with them when they begin
a relationship. Past experiences often result in obligations that may
affect current relationships.

■ Parents need to think about how their relationships affect their
children’s lives. Adults can teach children the benefits of having rela-
tionships that are loving, cooperative, and successful.

Men and women need to make the effort to get to know each other’s likes,
dislikes, and opinions. The more you try to know someone, the more you
communicate that you care.
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Activity 11-2 What Works, and What Gets in the Way?

❑ Newsprint

❑ Marker

Activity 11-3 What I Value in a Partner

❑ Leader Resource, “What I Value in a Partner”

❑ Play money

❑ Newsprint

❑ Marker

Activity 11-4 Relationship Dilemmas

❑ Handout, “Differences in Communication Styles”

❑ Leader Resource, “Dear Jake” (copy for each group)

❑ Five index cards

Materials Checklist
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Activity 11-5 How Well Do You Know Your Partner?

❑ Handout, “How Well Do You Know Your Partner?”

❑ Pencils (for everyone)

Activity 11-6 Women Speak Out

❑ Extra chairs (for guest panel)

❑ Handout, “Sample Questions for Women”

❑ Newsprint

❑ Markers
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▼▼▼▼▼ Discussion Questions

1. Will somebody please summarize what we talked about in the last session?

2. What were your reactions to the last session? Did anything we talked about
change how you view the people who are important to you? If so, what has
changed?

3. Did you have any experiences this week where you felt good about your relation-
ships? If so, tell us about it. Did any of you have experiences where you weren’t
sure whether a relationship was right for you? If so, what was that like?

4. Did you talk with your partner, friend, or child about what you learned in the
last session? If so, what responses did you get?

5. Have you been thinking about your various relationships? What, if anything,
have you discovered?

6. Has anybody tried to carry out his goals for improving relationships that are not
working? If so, what happened?

Say something like, “At the end of the last session, I asked you to think about your
romantic relationships, either past or current. It’s important to know which things
you like about a romantic relationship and which things don’t work out so well for
you. Our first activity today is to brainstorm about all the things that make roman-
tic relationships work — and the things that get in the way.”

Ask the following questions to remind the fathers of what they talked about in the
last session.

What’s New?
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What Works, and What Gets in the Way?

Purpose:  To identify ways to build romantic relationships and make them work.
To identify roadblocks that participants have experienced or might experience in
male-female relationships.

Materials:  Newsprint and marker.

Time: 20-30 minutes.

Procedure:  Explain that today’s session will focus on male-female relationships.
Acknowledge that not all romantic relationships are heterosexual, but note that
relationships between men and women are the most common and can shed light
on any kind of partnership.

Ask the men what they think about relationships between men and women in
today’s world. What do they think is good about today’s relationships? What do they
think often goes wrong? Then ask them to brainstorm about the following three
questions (and record their responses on newsprint):

■ How are men and women the same?

■ How are men and women different?

■ What makes it difficult for men and women to have successful relationships with
each other?

After you have recorded these responses, ask the group to brainstorm about a final
question, and again record the responses:

■ What can men and women do to build good relationships?

Have the men assess their responses by asking the following questions.

2
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▼▼▼▼▼ Discussion Questions

1. Do women and men usually see things the same way? If not, what are some
differences between them?

2. What makes some romantic relationships good while others don’t seem to work?
What overall factors seem to be important?

3. What do you think are the major causes of problems between men and women?

4. Which of the things that help build good relationships have been present in
your relationships with women?

5. Which of the problems in relationships with women have you experienced?

6. How likely is it that previous relationships “get in the way” of new relation-
ships? Why does this happen? What do you do?

7. What role do your children play in your romantic relationships? Do they “get in
the way”? Or do they help you build relationships? What can make a difference
in the role your children play?

8. How do such things as financial or custodial obligations to your children or
your personal obligations to family, friends, and employers get in the way of
romantic relationships?

9. Is equality important in male-female relationships? Why, or why not?

10. How would you define a relationship that is “really good”? How important is it
that people in a relationship love each other?
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What I Value in a Partner

Purpose:  To help the men identify the qualities they appreciate in romantic rela-
tionships and the qualities that they value in their partners.

Materials:  Leader Resource, “What I Value in a Partner”; play money; newsprint
and marker.

Time:  50-60 minutes.

Planning Note:  This activity gives the men an opportunity to think about what
they value in romantic relationships. For those who are involved in a relationship
now, the activity will help them explore what makes the relationship work (or not
work), and what it means to be committed to someone in “bad times as well as good
times.” It is also important to help the fathers explore how their romantic relation-
ships affect their children.

Write this sentence on newsprint and post it: “When I think about being in a rela-
tionship, I value someone who _______________________________.”

The Leader Resource “What I Value in a Partner” lists a variety of statements that
might be used for the values auction. You should include enough such statements
so that everyone can bid for at least two “values”; choose or create statements that
represent the circumstances of the men in your group. Before the activity, write the
statements on newsprint.

3
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Procedure:  Tell the men that in this activity they will identify the qualities that
are important to them in a romantic partner. Ask them how they would define
the word “value.” If necessary, explain that a value is something you believe in, is
important to you, and often guides your decisions and behavior. (If the group did the
“Values Auction” in Activity 7-3, remind the men of the experience.) Ask them for an
example of something they value. Tell them that you would like them to fill in the
blank for the following statement (posted on newsprint): “When I think about being
in a relationship, I value someone who ________________.” Record all their responses
on newsprint and save it for after the auction.

Describe an auction and how it works (or ask those who participated in the “Values
Auction” to do this). Then give each participant $300 in play money, and tell the
men to look over the posted list of behaviors and characteristics for a romantic
partner and decide which ones they would like to “buy.” Indicate that they may bid
as much as $300 or as little as $20 for each quality, and that the person with the
highest bid “buys” the statement being auctioned. Tell them that they can bid only
in increments of $20, and that you don’t make change.

Serve as the auctioneer and timekeeper, and allow one minute to auction off each
statement. Read each statement aloud in a positive manner. When the time is up,
the group member with the highest bid wins that item (write his name and the
amount of his bid next to the item). If the group is small, limit the number of state-
ments to the ones that are most important to the men (based on previous activities)
to ensure that individuals buy only the values that are truly important to them.

After all the items have been bought (or no one has any money), point out contra-
dictions in certain statements. For example, the men may be eager to buy “A partner
who accepts my children as her own” and yet may not want “A partner who has
children from another relationship.”

Then ask the following questions to help the men think about the qualities that
their partner might need in order to be like the person described in the statements
they “bought.”
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▼▼▼▼▼ Discussion Questions

1. Why did you want the particular statements you bought?

2. Which were the three best-selling statements? Why did most of you want them?

3. Which statements went unsold? Why do you think these were not chosen?

4. Which statements best describe real-life relationships?

5. Which statements most closely describe your current (or most recent) partner?

6. Do any of the statements you chose contradict each other?

7. What is the most important quality that a romantic partner should have? Why?

8. What happens when the person you are involved with doesn’t have the quali-
ties you say are important? Do you think that a partner can change or develop
the qualities you want over time? Why or why not? How willing are you to
accept things about your partner that you may not like?

9. Have you ever changed things about yourself because of a romantic relation-
ship? If so, what did you change? How much can your partner influence the
qualities you have or value?

10. Does being a noncustodial father affect your romantic relationships? If so, how?
(For instance, do your obligations to pay child support or your visitation sched-
ules interfere with your efforts to develop relationships? If so, how?)

3
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Leader Resource

___ A partner who is good-looking.

___ A partner who has a nice personality.

___ A partner who is of the same religious background as me.

___ A partner who has children from another relationship.

___ A partner who accepts my children as her own.

___ A partner who is patient and understanding.

___ A partner who wants to have children with me.

___ A partner who does not want to have any children.

___ A partner who devotes all her time to me.

___ A partner who puts a high value on education.

___ A partner who has a good job and supports herself.

___ A partner who loves me for who I am.

___ A partner who wants to stay home and care for her children.

___ A partner who is willing to raise my children.

___ A partner who supports me in my efforts to better myself.

___ A partner who loves me no matter what I do.

___ A partner who respects me as head of the household.

___ A partner who puts me before her family.

___ A partner who is strict with her kids.

___ A partner who is independent.

___ A partner who allows me to do my own thing.

___ A partner who is willing to help support my children financially.

What I Value in a Partner

3
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___ A partner I can talk with about anything.

___ A partner who does not interfere with my relationship with my child’s mother.

___ A partner who does not get jealous.

___ A partner who is willing to do the cooking and cleaning.

___ A partner who watches over her finances in order to save money for the future.

___ A partner who is not worried about having material things.

___ A partner I can trust and depend on.

___ A partner who is easygoing and flexible.

___ A partner who can fix things around the house.

___ A partner who likes to spend time on her own.

___ A partner who accepts that I have child support obligations.

___ A partner who satisfies me sexually.

___ A partner who likes sports.

___ A partner who pushes me to do things.

___ A partner who has confidence in me.

___ A partner who likes my friends.

___ A partner who does most things “all right” (basically OK, but not terrific).

___ A partner who enjoys having sex.

___ A partner who will talk with me about her problems.

___ A partner who knows everything about me.

___ A partner who makes me feel good about myself.

___ A partner who does not expect me to support her.

___ A partner who sticks by me in bad times as well as good.

___ A partner who feels good about herself.

3
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Relationship Dilemmas

Purpose:  To increase participants’ awareness of common dilemmas in male-female
relationships and possible ways to resolve them.

Materials:  Handout, “Differences in Communication Styles”; Leader Resource,
“Dear Jake” (copy for each group); five index cards.

Time:  50-60 minutes.

Planning Note:  Read the handout “Differences in Communication Styles” and the
Leader Resource “Dear Jake” in advance. If possible, read You Just Don’t Understand
by Deborah Tannen (William Morrow and Company, 1990); or Men Are from Mars,
Women Are from Venus, by John Gray (Harper Collins, 1993). Become familiar with
differences in how men and women view the world and in how they communicate.

From the Leader Resource, choose three to five letters that are appropriate for your
group. Copy these onto separate cards. (If some men have difficulty reading, either
select a reader for each small group or read each group’s letter aloud.) Post the
following questions on newsprint:

■ What is the problem?

■ How do you think the person feels?

■ What do you think the person should do? Why?
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Procedure for Part I:  Explain that this activity focuses on resolving the difficul-
ties that men and women sometimes have in dealing with one another, particularly
in romantic relationships or in matters that involve parenting. Point out that many
such problems arise because, in general, men and women communicate differently.
Distribute the handout “Differences in Communication Styles.” Explain some of the
important differences, such as that men seek independence and status while women
seek intimacy and connections with others. Ask the men whether they think the
examples are correct. Emphasize that these are generalizations: not every woman
or every man displays all these characteristics, and yet there do tend to be some
important differences in how men and women communicate. Ask the participants
which descriptions of male communication fit them particularly well and which do
not. Also ask which descriptions fit the women they have been involved with and
which do not.

Now explain that the group will consider how males and females might deal with
problems that arise in romantic relationships. Tell the men to imagine that they
write an advice column for a newspaper (such as Dear Abby or Ann Landers); their
job is to help men and women who have problems in their relationships. Discuss the
role: it might include supporting the person’s feelings, giving relevant information,
or identifying options in a difficult situation. Tell them that they will work in
groups of three to five members to respond to a letter from someone who needs
advice. Each small group will:

1. Select a leader, a recorder, and a reporter.

2. Read the letter, and discuss these questions:

■ What is the problem?

■ How do you think the person feels?

■ What do you think the person should do? Why?

Next, assign participants to groups, and have them select their leaders, recorders,
and reporters. Then give each group one letter on an index card, and tell them they
have 10 to 15 minutes to decide how to answer their letter. The recorder will write
the response for the group.

4
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After approximately 15 minutes, reconvene the large group. Ask the reporter for
each small group to read its letter and the group’s response. After each report, ask for
everyone’s reactions or comments. After all the groups have reported, discuss the fol-
lowing questions.

▼▼▼▼▼ Discussion Questions for Part 1

1. Which group’s letter was most difficult to answer? Why?

2. In answering your group’s letter, did you feel that you needed more information
in order to give good advice? What additional information did you need?

3. Which relationship dilemmas in the letters were the most important? Why?

4. How did it feel to play the role of an advice giver?

5. How have you felt when you’ve made a decision about a relationship, but the
other person disagreed with you? How did the situation get resolved?

Procedure for Part 2:  Explain to the participants that they will now role-play
one of the relationship dilemmas in order to practice taking their own advice. Ask
the group which dilemma seems most difficult or most relevant to their lives. If
there is no consensus about which dilemma to role-play, take a vote. Then ask the
leader of the small group that responded to the selected dilemma to read the letter
aloud, and have that group’s reporter repeat its advice.

Now have the entire group define the appropriate roles to be played for the letter
selected (for example, letter 1 has roles for a 24-year-old man and for a woman he
likes who lives in his apartment building). Ask for volunteers to play the roles, with
the rest of the men forming a circle around them. If volunteers are scarce, try one or
more of the following: demonstrate role play with a volunteer, and then ask some-
one to “step into” your role; encourage men to volunteer who you know would do a
good job at dramatizing the situation; flip a coin to see who gets which role (includ-
ing female roles), and at the same time encourage the men to be “good sports.”

Repeat that the purpose of this role playing is to practice carrying out the advice
that the small groups gave. Tell the men in the outer circle to listen and observe,
reminding them to give the actors support. Encourage the actors to expand each

4
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role play into a real-life situation, rather than just saying one line each. If necessary,
suggest possible lines, or ask questions to remind the actors of the small group’s ad-
vice.

Interrupt the role play when enough dialogue has taken place to allow for an
analysis of the problem (or when an impasse has been reached or there is a natural
break in the role play). At this point, tell the actors to end the scene and resume their
own identities to discuss it. Then ask the observers the following questions:

■ How did things turn out? Were you satisfied with the result? Why, or why not?

■ Did the actors carry out the advice they had been given? What, if anything, did
they forget to do?

■ What suggestions do you have for handling the situation in a different way?

When you are sure that everyone’s reactions to the role play have been expressed,
ask the following questions.

▼▼▼▼▼ Discussion Questions for Part 2

1. What can you do to learn how the other person thinks or feels in relationship
dilemmas like the ones we examined? (Emphasize that men and women often
have misconceptions about each other, and so it is best not to assume how women
in general will react in any situation. This is an example of stereotyping, and it
causes some of the misconceptions we are trying to avoid.)

2. When you have a difficult decision to make in a romantic relationship, where do
you go for advice? How do you know whether the advice is good?

3. What’s the best way to make decisions about a romantic relationship? (Review all
your options and their consequences before you act.)

4. When do you know that a romantic relationship is not going to work? What do
you do then?

5. As a parent, what issues do you need to consider when you are beginning or
ending a romantic relationship? (Examples: How will this decision affect my
children? How will it affect my partner’s children?)

6. What do you do when other people seem to cause problems in your romantic
relationship (such as children, grandparents, custodial parents, former partners,
or wives)?

4
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HANDOUT

Differences in Communication Styles*

Male Communication

*Based on Deborah Tannen, You Just Don’t Understand  (New York: Morrow, 1990).

Female Communication

Strives for intimacy
Avoids appearance of superiority

Tries to reach consensus
Wants to be connected to others

Shares feelings easily
Learns from others by sharing

feelings and experiences
Wants to feel supported

Asks questions and listens to others
Sees shades of gray

Is comfortable asking for help
Feels compelled to be

“nice” and appreciates others’
efforts to help

Strives for status
Wants to be one up — not one down

Enjoys competition
Wants to preserve his independence

May feel awkward expressing feelings
Puts greater value on accomplishing goals or
producing something than on sharing feelings

Attempts to deal with feelings by
attacking the cause

Speaks up quickly with his own opinion
Is logical and objective

Doesn’t ask for help
Feels compelled to solve other

people’s problems and/or
give advice
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Leader Resource

Dear Jake

Letter 1

Dear Jake:
I am a 24-year-old man. I really like a woman in my apartment building, but she
doesn’t seem to notice me. How can I let her know that I like her?

Shy

Letter 2

Dear Jake:
My girlfriend and I have been together for about six months. She’s good to me and
my son, but sometimes we seem to have trouble dealing with each other’s moods.
When I am joking around, she’s serious. When she’s full of energy, I’m tired. When
I want to have sex, she’s not in the mood. What can we do?

Bad Timing

Letter 3

Dear Jake:
I’m 25 and have started seeing a woman who is 35. She is a lot of fun, very mature,
and easy to talk to. I like her a lot, but she is self-conscious about our age difference.
One time we ran into a friend of mine who asked if she was my mother. I told him
no — she’s my girlfriend. But this only made matters worse. What can I tell my girl-
friend to convince her that age doesn’t matter when you love someone?

Younger Man

Letter 4

Dear Jake:
My girlfriend says that she loves me, but twice I’ve found out that she has gone out
with another man. I get so jealous when I think about her with someone else. What
should I do?

Jealous
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Letter 5

Dear Jake:
I have been living with my baby’s mother for two years. We have our ups and
downs, but things between us are OK. Sometimes I just get tired of the grind, and
I guess we take each other for granted. There are a few women that I’d like to get
together with, but I hadn’t thought I’d ever do that. I also worry about AIDS and
other sexually transmitted diseases. What can I do to keep from feeling —

Bored at Home

Letter 6

Dear Jake:
I got married when I was 17. My wife has an attitude problem, and we fight a lot.
Basically, I’m just not happy. I’ve started seeing another woman, and I don’t really
want to be bothered with my wife. Still, she is my child’s mother and she is a very
good mother. What should I do?

Ready to Go

Letter 7

Dear Jake:
I really like this woman I’m going out with now. She’s not my child’s mother, but she
has always helped me out. She has a good job, so whenever I fell short of money to
pay the bills, she was there for me. If I had money and she didn’t, I’d give her some
cash. We really had a nice arrangement. But now that we’ve been seeing each other
for a while, she says that she can’t keep helping me. I don’t like her change in atti-
tude, but I don’t want to cause a problem. What should I do?

Let Down

Letter 8

Dear Jake:
My girlfriend and I have sex once in a while. We’ve never talked about it, but I’m
worried that she might get pregnant again. I think she should use birth control, but
she says that she can’t find a method that works for her. What should I do?

Worried
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Letter 9

Dear Jake:
I fell in love with this great woman. At first I was really into it and thought I
wanted to marry her. She definitely wants to marry me. Now I’m not so sure. I feel
kind of closed in and pressured. I’ve started spending less time with her, and she’s
really angry. How can I get out of this?

Feeling Pressured

Letter 10

Dear Jake:
Sometimes women really get on my nerves. This woman I’m seeing now is such a
whiner. When she has a problem with me, she whines and whines. It drives me
crazy. She can never just leave something alone. How can I handle her whining?

Help

Letter 11

Dear Jake:
I am a 30-year-old divorced father with two kids. Every time I meet someone new
and she finds out that I have kids, she seems to get scared and run away. What
should I do about this? I have tried lying to women, but it always backfires when
they find out.

Lonely Father

Letter 12

Dear Jake:
My children’s mother and I have been separated for about two years now. Basically
we get along fine, but every time I start dating anyone, she starts to haunt me.
She’ll call the house and send the kids over to get information about who I’m seeing.
I think she’s afraid that if I get involved with someone, I’ll stop paying her child
support. I want to tell her to back off, but I’m afraid she’ll stop letting me see my
kids. What should I do?

Confused



Copyright © 2000 by the Manpower Demonstration Research Corporation. All rights reserved. 11 page 21

Session 11
Activity 14

Letter 13

Dear Jake:
I’ve been involved for about a year with a woman who has two kids. Lately, I’ve
gotten the feeling that she’s trying to get rid of me, but I still love her. More than
that, I care about her kids like my own and am afraid of losing them. How can I
convince her to stay with me?

Tied to Her Children

Letter 14

Dear Jake:
I’ve been in a pretty serious relationship with a woman for about three years, and
now she wants to get married and have a family. The problem is, I already have two
children, but I haven’t seen them in over three years. Lately I’ve been thinking
about finding them, but I’m afraid I’ll have to start paying child support. The
woman I’m with now doesn’t even know that I have these kids. If I tell her, she’ll
probably want nothing to do with me. What do you think I should do?

Torn Apart

Letter 15

Dear Jake:
Two years ago I broke up with a woman who now says that I am the father of her
17-month-old son. She came looking for me now because she wants me to establish
paternity and pay child support. In fact, I even got an order to appear in court. It’s
really scary to be told that I’m a father, but I don’t know if this kid is really mine.
And besides, why should I have to start paying for him now? I’ve never even seen
him! What am I going to do?

Surprised

Letter 16

Dear Jake:
My girlfriend and I have two children, a boy who is five, and a girl who is three.
We don’t live together, but I help her out whenever I can find some work — which
is scarcer all the time. Lately my girlfriend has been pressing me into legally estab-
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lishing paternity. She’s afraid that if anything ever happened to her, I’d never get the
kids without the legal document. I don’t want to do this because I’m afraid the courts
are going to come after me for child support money that I just don’t have. Besides,
I resent the government getting involved in my business. My girlfriend says that
she wants my kids to have a “real” father, so if I don’t claim them, she’s going to leave
me for good. Got any good suggestions?

Resistant

Letter 17

Dear Jake:
My girlfriend and I have a six-year-old daughter. Although we live together as a
family, I have never established paternity because my girlfriend receives Public
Assistance and won’t tell them who her child’s father is. I really feel bad about this,
but I can’t make enough money to support us, so I don’t feel that I have a choice.
Lately, I’ve tried to talk to my girlfriend about claiming my daughter, but she says
that if I do anything to mess up her case, she’ll never forgive me. I can’t risk losing
my daughter, and I really do care about my girlfriend, so I guess I don’t have a
choice. What would you do?

Wants to Do the Right Thing

Letter 18

Dear Jake:
Two years ago I got married for the second time, and I’m deeply in love with my new
wife. Although she knew I had three children when we married, she was supportive
of my need to see them and had no problem with my paying child support to their
mother. (Even though we were never sure what my ex-wife used the money for.)
Recently, everything changed. My ex-wife went into a drug treatment program, and
I had no choice but to bring my kids to live with us. Now, everything is a mess. My
wife says that she married me, not my kids, and is threatening to leave. I can’t bear
to lose her, but I have an obligation to my children. What should I do?

Afraid
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Dear Jake:
My children’s mother and I have not lived together for the last eight months.
Recently, however, I got involved in a program for fathers and have been trying to
straighten out things with my kids. For the past month, I’ve been stopping by to
see my nine-year-old son and my seven-year-old daughter. Their mother has been
on her own for a while and seems happy to see me. (She says it’s nice to have a man
around.) The problem is that the last two times I stopped by, one thing has led to
another and we ended up sleeping together. I know our relationship is over — but
I can’t seem to stay out of her bed. I worry about how this will affect my kids. What
do you think?

Rebound

Letter 20

Dear Jake:
I left my wife a year ago because I knew I didn’t love her anymore. Unfortunately,
things didn’t work out as I planned, and I’ve been pretty miserable. My teenage kids
are so angry at me for leaving their mother that they won’t have anything to do
with me. I end up being alone most of the time, which has been no fun. About a
month ago, I called my wife and asked if I could come back. I figured I could make
the best of it as long as my kids talked to me again. The problem is, after being back
a week, I realize I made a big mistake. I just can’t love this woman. If I tell my kids
I’m going to leave again, they’ll never have anything to do with me. How am I going
to get out of this mess? Please help!

A Big Mistake
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How Well Do You Know Your Partner?

Purpose:  To have fun as the men find out how well they know their partners.
To help the men think about what goes into making romantic relationships work.

Materials:  Handout, “How Well Do You Know Your Partner?”; pencils (for every-
one).

Time:  50-60 minutes.

Planning Note:  If possible, consider telling the men to invite their partners to this
session, to join in this activity. To do this, either select questions from the handout
“How Well Do You Know Your Partner?” that can be answered by both men and
women or create new questions. If you do invite the men’s partners, establish
ground rules to protect everyone. For example, tell the couples that this activity will
“test” how well they know each other by asking them some general questions about
each other’s likes and dislikes. Make it clear no one should share highly personal
information with the group; this activity is meant to be fun, not humiliating. Also
tell the couples that if they get into any serious disagreements or hurt each other’s
feelings, you will have to stop them. Finally, if they think they need help in under-
standing and communicating with each other, offer to refer them to someone who
can help.

If only a few men in the group do not have partners, they can play various roles
in the activity. For example, one man can be the “host” who reads questions aloud.
Someone else can be the “moderator” of the responses between the men and the
women. Two others can serve as “judges,” who ascertain the validity of their
responses.

If a large number of the men don’t have partners at this session, skip this activity.
Instead, choose “Relationship Dilemmas” (Activity 11-4).

5
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Procedure for Men Only:  If you are conducting this activity with just the men
in your group, explain that you would like them to “test” themselves about how well
they know their partners. (Those who do not currently have a partner can base
their responses on a recent relationship that was important to them.) Ask the men
to think about the following questions:

■ How did you learn things about your partner?

■ What kinds of information about your partner have helped you to build a good
relationship?

■ What kinds of information, if any, have damaged your relationship?

Ask the men whether they think that the more they know about someone, the
better or stronger the relationship can be. Make the point that getting to know a
woman means finding out things that are important to her, including her likes and
dislikes, her opinions, and her beliefs. Then give the men approximately 10 minutes
to read through the handout “How Well Do You Know Your Partner?” Instruct them
to put a check mark next to all the questions that they can answer. (If they want to,
they can write the answer next to each question. If reading is difficult for some, you
can read the questions aloud.) After they finish, tell them to add up how many
answers they think they know. Then ask the following questions.

▼▼▼▼▼ Discussion Questions for Men Only

1. How easy was it for you to answer these questions?

2. Which questions were hard for you to answer?

3. If your partner had to answer these questions about you, how well do you think
she would do?

4. How important do you think it is to know these things about your partner?
What else is important to know about your partner in order to have a good
relationship?

5
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5. If you asked your partner to give you the answers to these questions, which ones
would be hard to discuss? Why? Which ones would be easy to discuss? Why? How
would you go about asking the hard questions?

6. How easy or hard is it for you to accept the things that you know about your
partner? If you don’t like certain things about her, do you put up with them?
Do you leave? Do you try to change her?

7. What are some ways that people in a romantic relationship can get to know each
other better? (Examples: making a point to spend time together; asking questions
that show you are interested; sharing opinions about things; having common
interests so that you have things to talk about.)

8. When you are thinking about getting involved in a romantic relationship, what
kinds of things do you look for in the other person? What things turn you off
about a potential partner?

5
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Procedure for Men and Women:  If the men have invited their partners to this
session, ask the men to sit on one side of the room and the women to sit on the
other. Assure both groups that they will have an opportunity to ask each other
questions. Tell them that first you will read a question that all the men will try to
answer, and explain that anyone can “pass” if he does not want to answer. After the
men have responded, you then will ask their partners whether each man answered
the question correctly. If not, each woman can then decide whether she wants to tell
her partner the correct answer. Repeat the process, this time reading a question
to the women. Continue reading questions to each group for approximately 15
minutes. Then ask the following questions.

▼▼▼▼▼ Discussion Questions for Men and Women

1. How easy was it for all of you to answer these questions?

2. Which questions were hard for you to answer?

3. How surprised were you by the amount of information that your partner knows
about you?

4. What else is important to know about your partner in order to have a good
relationship?

5. How easy or hard is it for you to accept the things that you know about your
partner? If you don’t like certain things about your partner, do you put up with
them? Do you leave? Do you try to change your partner?

6. What are some ways that people in a romantic relationship can get to know each
other better? (Examples: making a point to spend time together; asking questions
that show you are interested; sharing opinions about things; having common
interests so that you have things to talk about.)

7. What role does being a parent play in making your relationships work? (For
example, how likely is it that you will try to stay together for the sake of the
children?)

5
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How Well Do You Know Your Partner?

5

1. What’s her middle name?
2. How much does she weigh?

3. Who is her favorite musician?

4. What’s her favorite color?

5. What’s her favorite food?

6. If she could go away on a trip,
where would she go?

7. If she could have any job in the
world, what would she like to do?

8. How many rings does she wear?

9. Whose pictures does she carry in
her wallet?

10. When is her birthday?

Even if you live with your partner and spend hours talking with her every day, it’s
still a good bet that there is a lot about her that you don’t know. To make a relation-
ship work, you need to take time to truly get to know your partner. You need to
know her likes and dislikes as well as her opinions and her beliefs. Knowing or
wanting to find out about her shows that you truly care.

The following questions will give you an idea of how much — or how little — you
know about the person with whom you’re involved. If you get more than 45 ques-
tions right, it means you truly know your partner. If you get from 35 to 45 right,
not bad — but try to pay a little more attention. And if you can answer only 35
questions or less, you need a crash course in partnerships!

11. What astrological sign is she?

12. If she could only watch one TV
show a week, what would she
watch?

13. What would she rather do: go to a
movie, go dancing, or go to a party
at a friend’s  house?

14. How many children does she want?

15. If she had  $1,000, what would she
do with the money?

16. If she could live anywhere in the
world, where would she live?

(Continued on page 29)
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17. What’s the last thing she read: a
newspaper, a magazine, or a book?

18. Where did she go to school as a kid?

19. Who is her best friend?

20. Who was her first boyfriend?

21. If she had to talk with somebody
about a problem, who would it be?

22. What size shoe does she wear?

23. If you were to buy her a gift, what
would she want?

24. Where were her grandparents born?

25. What religion is she?

26. Does she sleep on her right side, left
side, back, or stomach?

27. Where does she get her hair cut?

28. When, if ever, was she in the
hospital?

29. What’s her favorite outfit?

30. What’s the last movie she saw?

31. Who is her favorite actor?

32. What was her nickname as a kid?

33. What’s the one thing you do that
gets her really mad?

34. Which does she prefer: a bath or a
shower?

35. Is she registered to vote?

36. How many children does she have?

37. Who is the father of her children
(or fathers, if more than one)?

38. How often does her children’s
father (or fathers) visit the kids?

39. How would she describe your child’s
mother (or former girlfriend)?

40. In what ways would she say you are
different from her former partner?

41. What word would her friends use to
describe her: shy, outgoing, funny,
independent?

42. Who is the last person she had a
fight with?

HANDOUT

(Continued on page 30)
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5
43. What was the last thing she bought

for herself?

44. If she were to exercise, would she
rather walk, swim, ride a bike, or
run?

45. What’s one thing that she is really
afraid of?

46. What’s one thing that she is really
proud of?

47. If she were stranded on a desert
island and could have three people
for company, which people would she
choose?

48. Who is her role model?

49. If she could change one thing about
her body, what would she change?

50. Where on her body is she most
ticklish?

51. If she had to say one thing that she
likes about herself, what would
she say?

52. If she could change one thing about
you, what would she change?

53. Would she describe your relation-
ship with her family as being good,
bad, or neutral?

54. Would she describe your relation-
ship with your child’s grandparents
as being good, bad, or neutral?

HANDOUT
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Women Speak Out

Purpose:  To identify what some women look for in a relationship and what atti-
tudes they have about men. To offer the men an opportunity to communicate with
women and exchange views about male-female relationships.

Materials:  Extra chairs (for guest panel); handout, “Sample Questions for Women”;
newsprint and marker.

Time:  70-90 minutes.

Planning Note:  This activity is an alternative to the session’s other activities; in
particular, it repeats much of “What Works, and What Gets in the Way?” (Activity
11-2). Although it requires preparation in advance, it is well worth the effort. Con-
tact four or five women who are outgoing and are willing to talk in front of a group
of men. Be sure to recruit women who reflect the group’s racial and cultural compo-
sition and who are close in age to the men. It is useful to include one or two married
women. Ask the fathers to recruit some of their women friends or relatives but not
their romantic partners.

Ask the women to join your group for about an hour and a half to discuss their atti-
tudes and feelings about relationships, dating, marriage, and what they look for in
a man. Choose women who do not mind answering personal questions, and give
them advance copies of the handout “Sample Questions for Women.”
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Procedure:  Remind the group that you have invited a panel of women to join them
in talking about male-female relationships. In particular, you would like the women
to share with the group their views about relationships, dating, marriage, and what
they look for in a man. Distribute copies of the handout “Sample Questions for
Women.” Tell the men to pick a question to ask, and encourage them to think of addi-
tional questions.

Introduce each woman (or have her introduce herself) to the group. Explain
that the guest panel will take turns answering questions in an informal manner.
Emphasize that both the men and the panel should feel free to raise any questions
or make comments but that no one has to answer any question that feels too
personal. Remind the group members to be respectful of everyone’s opinions and
right to privacy.

After the panel and the men have explored a number of questions, tell the whole
group that you want to take a few minutes to discuss what goes wrong in relation-
ships between men and women. Ask the participants to evaluate what they think is
good about today’s relationships and what they would like to change. Next, brain-
storm for responses to the question “What makes it difficult for men and women to
have successful relationships with each other?” Draw a line down the middle of a
sheet of newsprint, and on the left side list the group’s responses. Then ask the
group to brainstorm about the question “What can men and women do to build good
relationships?” When both lists are complete, use the following questions to help the
group assess their responses.

56
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▼▼▼▼▼ Discussion Questions

1. Which of the problems on our list have you experienced in a romantic relation-
ship?

2. What do you think causes such problems? Is one partner or the other always at
fault? Or do both partners share responsibility for their problems?

3. Do women and men usually see these problems in the same way or differently?
If differently, how? (Emphasize that even though generalizations can be mislead-
ing, men and women do tend to experience the world in different ways and to
have different styles of communicating. For example, most women have been
socialized to talk about and express feelings, whereas most men have been dis-
couraged from expressing emotions, particularly in public, and particularly
among other men. Ask the group for examples of situations in which they
responded to something in a particularly “male” or “female” way.)

4. Which of the things on our list that build good relationships between women and
men have been present in your relationships?

5. Do most good romantic relationships have something in common? If so, what? Do
relationships that go bad have something in common? If so, what?

6. How likely is it that someone’s previous romantic relationships will “get in the
way” of a new relationship? How does this happen? What can a person do to
prevent it from happening?

7. What role do your children play in your romantic relationships? Do children “get
in the way”? Or do they help build a relationship? What can you do to prevent
the problems that children might cause?

8. How do prior obligations get in the way of romantic relationships? (Consider such
things as financial or custodial obligations to your children, and personal obliga-
tions to family, friends, employers, etc.)

9. How important is equality in male-female relationships?

End the activity by asking both the fathers and the guest panel to suggest ways
to improve relationships between men and women. Thank the women for their
participation.

56
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Sample Questions for Women

1. Tell us a little about yourself — your name, your age, what you do with your
time, whether you are married, and whether you have any children.

2. What characteristics do you look for in the men you date? (If you’re married,
what did you look for when you were dating?)

3. What traits or behaviors do you really like in men? What traits or behaviors
really turn you off?

4. What do you like to do when you go out with a man?

5. What financial expectations do you have of the men you date?

6. What plans do you have for your future? For example, will you continue
working? Go back to school? Have (more) children?

56
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(Continued on page 35)



Copyright © 2000 by the Manpower Demonstration Research Corporation. All rights reserved. 11 page 35

Session 11
Activity 1

HANDOUT
56

7. How easy is it to communicate openly with men? Which topics are easier to
discuss? Harder? What happens when you discuss topics that you disagree about
with a man?

8. Do you think it’s possible for a man and a woman to be just friends? Or does
romance always enter the picture?

9. What are the biggest problems that women face in their relationships
with men?

10. Who do you think should be more responsible for using birth control — the man
or the woman?

11. How would you feel about a man who insisted on using a condom? What about
a man who refused to use one?

12. Are you married? If not, do you plan to get married? What feelings would you
have about marrying a man who already has a child?

✐

✐

✐

✐

✐

✐

(Continued on page 36)
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✐
13. What characteristics do you look for in a man you might want to marry? In a
man you might want to have a child with?

14. How much say should a man have in whether the couple have children? Avoid
having children?

15. How important is it for you to feel that you have equal power in a relationship
with a man?

✐

✐

56
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End the session by asking each participant to state one thing he learned today. Ask
the following questions to discuss today’s session.

▼▼▼▼▼ Discussion Questions

1. In general, what are your reactions to today’s session? What was helpful? What
wasn’t?

2. What is one thing you heard today that you believe may be helpful in your
romantic relationships?

3. (If the women are present) Can some of you (both men and women) please talk
about what you learned about each other from your exchange today?

4. Do you plan to share any advice or comments from today’s session with your
partner? If so, what particular ideas do you plan to share?

Remind the participants (and guests, if they are present) that all relationships
require hard work and a commitment to being open and honest with each other.
Wish them all luck in their relationships, and thank everybody for their partici-
pation.

Tell the peer group members that Session 12 will focus on ways by which men deal
with anger and resolve conflict. Ask the men to prepare for the session by thinking
about the times when they get really angry and about how they express their anger.
Remind them of when the next session will meet.

Feedback/Wrap-up

57
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